P COMMONWEALTH OF PENNSYLVAN[A
SEXUAL MISCONDUCTIABUSE DISCLOSURE RELEASE
(under Act 168 of 2014) o

(Hiring school enfity or independent contra_ctbr éuhfnité‘ this form to ALL current employer(s) and to former
employer(s} that were school entities andfor where the applicant had direct contact with children} -

To: [ Name of Current or Former Employer; R P ) [0 No applicable emiployment

Street Address:

\Ci_ty, State, Zip:

Telephona Number:

The named appllcant is, under consideration for a position- with our entity. The. Pennsylvama General Assembly has
determined that addifional safeguards are necessary in the hiring of school employees to ensure the safely of the |
Commonwealth's students, The individual whose name appears below has reported previous employment with your
enfity. We reguest you provide the mformatlon réquestéd in SECTION 2 of thrs form within 20" business days as required

by Act 168 of 2014

SECTION 1:  APPLICANT CERTIFICATION AND RELEASE (TO BE COMPLETED BY THE APPLIGANT
EVEN IF THE APPLICANT HAS NO CURRENT OR PRIOR EMPLOYMENT.TO DISCLOSE]

Appilcanf's Name (Flrst, Mlddle Last)

Any fonner names by which. ihe Applicant has been |dentiﬁed

DOB: .

1 Last 4 dlgfts of Applicant s So&:ial Secunty Number‘ | PPID (if applicable):

Approx;mate dates. of emp[oyment wrth the enfity irsted above:

Posrhon(s). -

Have you (Appllcant) ever‘

YESQ ND Been'the subject of an abuse or sexual miseonduct lnvestlga’uon by any employer state Iicensmg
agency, law enforcement agency or child protecfive services agency (uniess the lnvestlgatlon

resulted in a finding that the allegations were false)?

Yes__Q_ No O Been dlsmpiined discharged, non-renewed, asked to resign from efnployment resigned from or
' otherwise separafed ‘from employment while allegations of abuse or sexual misconduct were
pending or under mvestagatlun or due fo adjudlcatlon or ﬁndlngs of abuse or sexual mjsconduct?

Yes_Q_ Nog Had a license, professmnal license or certificate suspended surrendered or Tevoked whﬂe
’ - dllegations of abuse or sexual misconduct were pending or under investigation or’due fo an

adjudication or findings of abuse or sexual misconduct?
By signing fhls form, | certify under penalty of law that the statements made In this form are frue, correct and complete. |
understand that false statements herem, including, without fmitation, any wﬂﬁul failure fo disciose the mformahon

1




ECN

. reqmred shall subject me {o cr:rnmal prosecq.xtmn under 18 Pa.C.S. § 4904 (relatlng to unswom falsificafion to authorities)
ard to discipline up to, and jhcluding, terminafion or dental of employment, and may subject.me fo c¢ivil penalties and
discipfinary acfion under the Educator Discipline Act. | also hereby authorize the above-named employer fo réleasefo the .
enfity fisted or page 3, the informafion requested in SECTION 2 of this form and ahy related- records. ! hereby release, -
‘waive, and dischaige the above-narmed empioyer frum any and all liabliity of any kind that may arise from such distlosure

or re}ease of records,

_Signature of Applicant Date . -

SECTION 2 CURRENT!FORMER _EMPLOYER VER?FICATION TO BE COMPLETED BY THE
APPLICANT'S CURRENT EMPLOYER(S) AND ALL FORMER EMPLOYERS THAT WERE SCHOOL
ENTITIES ANDIOR WHERE THE APPLICANT HAD DIRECT CONTACT W[TH CHILDREN) .

Employmg Entity receipt date . ’ Recewed by
‘ : : . " Contact telephéne #

Dates of employment of Appt”cant: :

To the best of your knowledge has Apphcant ever

Yes_O_ No__o_‘- Been the SUbJBCt of an abuse or sexual m:sconduct lnvestigaﬁon by any emp[oyer stete lxcensmg
-agency, law enforcement agency or child ' protective services agency (unless the investigation

resulted ina finding thiat the allegations were false)'?

Yes_Q No_o_ Been dlsclpimed i scharged non-renewed, asked to resign from employment, res:gned fronror ~ -
' otherwise separated- from' employment while allegations of abuse or sexual misconduct were
pending or under investigation or due to adjudication or findings of abuse or sexual misconduct?

YesQ NOQ' Had a license, professional license or cerfificate suspended surrendered. or revoked while
’ aliegations of abuse or sexual misconduct were pending or under investigafion or due fo an

adjudication or findings of abuse or sexua! misconduct?

Fonner Employer Representative Signature and Title - Date

Pursuant to Act 168, an employer schoo[ entlty administrator, andlor mdependent eontrac:tor that prowdes mformahon ar.

records about a current or former émployee ‘or applicant shall be immune from criminal Habitfy under the CPSL, the
~ Educator Discipline Act, and from civil liability for the disciosure of the information, ‘uniéss the information or records

‘provided were knowingly false. Such immunity shall be in addition to and not in imitation of any other-immunity provided
. by law or any absolute or conditional privileges appi"cebie to such disclosure by the virtue of the cnrcumstances of the

apphcant‘s consent thereto,

Under Act 168, lhe wilful failure to respond to or provide the information and’ records as requested may result in cm[
pemalﬁes and/or professional dlSElp]lne. where applicable. . - <L . : .

Retum all cempleted mformat{on tc

b

" [School Entlty'

Wyom:f.ng Area School District Attn: Business: 0ffice
Address: C Phone: L -
20 Memorial Street . ‘ (570) 655-3733-
State:. ' Zipt T Fax: - S
PA. 18643 | (570) 883-1280




